PREAMBLE

In order to effectuate the provisions of Chapt& &. Title 28 of the General Laws of Rhode
Island, and to encourage and abet effective anahdwaious working relationships between
the Tiverton School Committee (hereinafter callee tBoard") and the professional staff in
order that the cause of public education may besdrved in Tiverton, this Agreement is
made and entered into on this"a¥ay January 2009, by and between the Tiverton &cho
Committee and the National Education Associatiorefiton/National Education Association
Rhode Island/National Education Association (hexéter called the "Association™).

Please Note: Use of the pronoun "she/he, in thczid@nt shall represent masculine and
feminine genders (or both genders).

ARTICLE 1
Recognition

In accordance with the Teacher Arbitration Act ahdary, 1966, the Board recognizes the
Association as the exclusive representative gbrafessional employees of the Tiverton
School System in teaching or related activitiesegt temporary per diem substitutes, below
the rank of Vice Principal. Unless otherwise indéch the employees in the above unit will be
hereinafter referred to as "teachers."

ARTICLE 2
Specialists

A. The Association and the Board recognize thaa@guate number of competent specialists
are essential to the operation of an effective atlooal program. Accordingly, the Board shall
strive toimplement the following:

1. Elementary Schools

Art Teacher Not less than-1{ferevery-600-shisie
Physical Education/Health Not less than-1fowrpEdo-students
Librarian Not less than 1

Music Not less than -1ferevery-600-students
Nurse Teacher Not less than 1

2. Middle School

Nurse Teacher Not less than 1
Librarian Not less than 1
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3. High School
Nurse Teacher Not less than 1

Librarian Not less than-1-ferevery500-stdden

B. Teachers for whom use of a car is a necessargitton of employment, such as nurses and
specialists, shall be paid at the rate of forty) (@€nts per mile of travel.

C. The Association and the Board recognize thatdaguate number of support personnel are
needed to aid the classroom teacher. Accordingb/Bioard shall strive tanplement the
following:

1. Elementary Schools
Guidance Counselors Not less than 2

2. Middle School

Guidance Counselors Not less thah 3
3. High School
Guidance Counselors Not less than 4 (Includesaitment
Chair)

4. Learning Disabilities
Specialists Not less than 3 system wide

5. System-Wide
Speech Therapist Not less than 1

6—0Ortheregional-equivalentof-the-above parsn

NEW ARTICLE
M anagement Rights

A. The Union recognizes that in the operationhef Tiverton School Department, the School
Committee is charged by the statutes of the Sfa&hode Island and Providence Plantations
and policies promulgated by the Board of Regent&éfucation.

B. Management Rights: Oper ation of Schools

1. The Union, on behalf of all its members, agtbes it shall not, without permission,
enter into union activities during school hours #mat members will give their best efforts to
their teaching duties and make such duties th&iray interest.




2. No teacher shall engage in any Union actiwitiich conflict with their duties as
teachers, including, but not limited to, strikesl/n work stoppages.

3. The Union recognizes the administration's righdirect the operation of the schools.

4. ltis understood and agreed by the partiestiimaSchool Committee and the
administration possesses the sole and non-delegasiedy, control and management of the
Tiverton School System. These management rightsde but are not limited to the following:

(a) Hire, assign, or transfer teachers;

(b) Determine the educational policies of the stlsgstem:;

(c) Determine the methods, means, and humber sbpeel needed to carry
out the educational policies entrusted to the SkcGoomittee by law;

(d) Introduce new or improved methods or facilities

(e) Change existing methods or facilities;

(f) Establish and require adherence to rules agdlagions, and;

(q) Discipline and discharge for cause.

5. Nothing in this Agreement shall deprive the SEi©ommittee of its responsibilities
delegated to it by the laws of Rhode Island.

ARTICLE 3
Class Size
A. With the exceptions of physical education, nousnd typing, class size shall not exceed the
following:

Kindergarten and Grade 1 23 students
All other classes 25 students

aidCtass size

maximums may be mcreased by two (2) studen%sd@ts—m#l—be—e%nt&bly—d&nbmed

B. Children of teachers may attend the system witlcbarge, provided their attendance does
not cause the stated class size to be exceeded.

ARTICLE 4
Textbooks and Supplies
A. The Board will provide sufficient textbooks tmaintain a quality program of education.
Sufficient quantity will be ordered to provide eathdent with a basic up-to-date textbook.




C. The Board will provide sufficient teaching eguignt and supplies as needed in the
Tiverton Schools.

ARTICLES

—Step 2004-2008 2008-2009
1 $35.928 $36,377
2 $38.,553 $39,035
3 $41180 $41:695
4 $43;958 $44;507
5 $46,833 $47,418
6 $49:792 $50:414
7 $52,624 $53:282
8 $55;546 $56:240
9 $58;767 $59,502

10 $65:94 $64620
B+15  1.42% of tenth step
B+30——2.55% of tenth-step
Masters  4.26% of tenth step
Masters+15-5:39%of tenth-step
Masters +30 6.53% of tenth step



Years | 2007-2008 | 2008-2009
*3;4 $200 | $200
1;5;9 $300 |  $300
%y‘jj“ $400 | $400
%ggjps_ $500 | $500
30+ | $600 | $600

It is understood by and between the parties thefisical constraints experienced by the
Tiverton School Department render it impossibléuttd salary increases for the period of this
agreement without sacrificing educational quali\ccordingly, for the period of this
agreement, the salaries of all persons coveretdibyAgreement shall remain at those levels set
forth in Appendix A of the agreement for Septembe2008-August 31, 2009.

B. All persons on the teachers' salary schedulebgibaid by the School Committee in
twenty-six (26) equal biweekly installments, proxil however, that any balance of salary
payable on or after July 1, will be paid in a lusym at the election of the teacher, upon
two weeks' notice of such election. Teachers magteéb have their paycheck directly
deposited into a financial institution. All payclksawill be distributed or directly deposited
on the regularly scheduled payday.

C. Teachers new to the system will be given fudlddrfor accredited and certified previous
outside teaching experience in accordance witlGR.1.8 16-7-29. Teachers new to the
system will be given credit for related experieaseecommended by the Superintendent of
Schools.

D. Coaches, directors and extracurricular advisbedl be compensated as follows:

1. The salaries of the jobs in this appendix ateutated by (points) x (.468%) x
(10th step) = salary.



2. Each Assistant Coach will receive 65% of thedheaach's salary.

3. All salaries will be calculated with the poiryisgem.

POSITION

Athletic Director

Football

3 Asst. Coach
Boys' Soccer
Asst. Coach
Girls' Soccer
Asst. Coach

Field Hockey

Asst. Coach

Boys' Basketball

2 Asst. Coach

Coach Girls' Basketball
2 Asst. Coach

Boys’ Volleyball

Asst. Coach

Girls’ Volleyball

Asst. Coach

Softball

Asst. Coach
Baseball
Asst. Coach
Golf

Tennis

Cheerleading

POINTS

2.0

16.5

12.39

12.39

11.64

13.86

13.86

10.35

10.35

13.11

13.11

5.82

7.56

7.56

% OF TOP STEP

9.36

7.722

5.7985

5.7985

5.4475

6.48648

6.48648

4.8438

4.8438

6.1354¢

6.13548

2.72376
3.53808

3.53808



Asst. Coach

MS. Community Service Coordinator $2,400
Academic Decathlon Advisor 2.58 1.20744
Mock Trial Advisor 6.91 3.23388
Math Team Advisor 3.57 1.67076
Senior Project Advisor 5.73 2.68164
National Honor Society/Graduation Advisor 2.58 1.20744
Mentoring Coordinator $3,000
HS/MS Mentoring Facilitators (one at each

level). $500
Elementary Mentoring Facilitators $250
Senior Class 4.78 2.23704
Junior Class 3.57 1.67076
Sophomore Class 2.58 1.20744
Freshman Class 2.09 .97812
Yearbook 8.37 3.91716
Student Councll 4.49 2.10132
Drum Majorette 4.32 2.02176
Senior Band Director 6.91 3.23388
H. S. Treasurer 7.59 3.55212
H. S. Drama 5.73 2.68164
Newspaper 3.11 1.45548
H. S. Chorus Dir. 4.67 2.18556
Summer Music 5.38 2.51784
Flag Advisor 4.32 2.02176
District Web Master $3,000

Nothing in this agreement shall be construed gaéeent the School Committee from
adding, consolidating, or eliminating any extragcoutar activity at any time.




Nothing in this agreement shall be construed s asquire the School Committee to
award a coach, director, or extracurricular positio a member of the bargaining unit.

It is understood by and between the parties thaiarson in an coach, director or
extracurricular position will has tenure in thatspgion, nor will any be conferred.

E. Supervisors and other personnel below the rénice-principal shall be compensated as:

1. High School Department Chairpersons, $2,500841d per teacher in the department,
excluding the Department Chairperson.

2. Middle School Coordinators, $1,500
3. Elementary Contact Teachers, $1,000

Nothing in this agreement shall be construed axéwent the School Committee from
adding, consolidating, or eliminating the positiafdViddle School Coordinators or
Elementary Contact Teachers.

It is understood by and between the parties thaterson in the position of Department
Chair, Middle School Coordinators or Elementary @mih Teachers has tenure in that
position, nor will any be conferred.

F. Reimbursement for authorized use of employad@naobile to perform assigned school
duties shall be made at the rate set forth in krt&c All claims for travel reimbursement
shall be submitted on forms provided by the Conemnitt

G. Payroll deductions for tax sheltered annuifes)sions, bonds, out-of-state income tax and
Association membership dues will be made providedtéacher requests and authorizes
the same in writing. Association membership dudkhei remitted to the Treasurer of the

Association.

1. Association dues will be deducted in equal belly installments, and once
requested and authorized, shall continue thereatide this agreement, or a
renewal or extension thereof, is in force (providedh renewal or extension
provides for dues deduction) unless the teacheresg in writing before August
15" her or his dues deduction be terminated. If alteaterminates employment
during the year, the balance of the dues will betudéed from the last check. The
current rate of the total membership dues and asssa#s shall be certified to the
Committee each year. A change in membership duesgischool year will be
accomplished by giving the Committee thirty (30yslavritten notice prior to the
effective date of such change.

2. All non-members shall pay a service fee in bédues as a condition of
employment. The amount shall be paid through pageduction in the same
manner and at the same time as dues.

3. The Association agrees to indemnify and holart@ss the Committee for any
disputes or claims arising out of payroll deducsidor dues and service fees.
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H. Teachers' contracts shall be honored and peeiny the teacher. The Association will
urge its members to honor and perform their cotdrand the name (or names) of any
teacher guilty of breach of her or his contract Wd forwarded immediately to the State
Association.

|. Teachers participating in workshops with tm®pwritten approval of the Superintendent
shall be reimbursed for their tuition cost, traggpense, and the cost of required materials by
the Board upon receipt of satisfactory evidenceawhipletion.

J. Certified staff who achieve National Board Cferdition will receive a two thousand five
hundred ($2,500) annual stipend so long as thentaiaiin good standing their certification.




ARTICLE 7
Teacher Files

A. All teacher files shall be maintained under thiowing conditions:

1. Except for references, no material derogatorg teacher's conduct, service, character
or personality shall be placed in the files unigssteacher has had an opportunity to
read the material. The teacher shall acknowledgesthe/he has read such material by
affixing her/his signature on the actual copy tdilesl with the understanding that such
signature merely signifies that she/he has readnidaerial to be filed. Signature does
not necessarily indicate agreement with its content

2. The teacher shall have the right to answemaatgerial she/he has signed and his answer
shall be reviewed by the Superintendent or hisgihest and attached to the file copy. A
copy shall also be sent to the evaluator.

3. Upon reasonable notice a teacher shall be gieeass to her/his file in the central
office, in the presence of the Superintendentinonjs absence, his designee.

4. Upon receipt of a request in writing, the admsiiration will furnish the teacher with a
reproduction of any material in her/his file, asto

All official documents relating to teacher compete and performance will be kept on
file in the central office.

B. Teacher files shall be kept confidential andydhk administration, or teacher and/or
authorized representative shall have access tagaelher's file. A form will be provided by
the superintendent for each teacher to sign ahelgenning of each school year.

ARTICLE 8
Promotions

A. All vacancies in promotional positions, incluginew promotional positions shall be
adequately publicized, which shall mean, as a mininthat a notice shall be posted in every
school clearly setting forth a description of ahd gualifications for the position, including the
duties and salary. During summer vacations, teach#rreceive notifications of vacancies
through email and regular mailing$he Superintendent will create a form for the teasho
identify the email address they wish to have usedécancy notifications. Any teacher who
elects to be informed by mail must notify the suptendent in writing by the end of the school
year, and shall receive by mail any notice of vaggromotional positions farhich they are
certified. The superintendent will create a formtiachers to complete regarding their request
for how they elect to be notified.

1. Such notices shall be posted as far in advasg@m®ssible, at least ten (10) days before

the final date when applications must be submitéedopy of such notice shall be sent to the
President of the Association on the date of posting
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2. Teachers who desire to apply terhsvacancies shall submit their
applications in writing to the Superintendent oh8als or her/his authorized agent
within the time specified in the notice.

B. Promotional positions are defined as followssipons paying a salary differential and/or
positions on the administrator-supervisory level.

C. All appointments to the aforesaid vacancies@mehings shall be made without regard to
age, race, creed, color, religion, nationality,,gearital status, sexual orientation, gender
identity, or expressioand without regard to membership or participatimamny employee
organization or political party.

D. Nothing in this agreement shall be construeddstrict the School Department
from advertising and filling the position from oude the bargaining unit, nor shall
any preference be conferred on any member of thhgdining unit.

ARTICLE9
Teaching Hours and Teaching L oad

A. 1. The official length of the teachers' workydsnall not exceed (7) hours. For purposes of
definition, the students' school day begins atithe at which a student would be marked
tardy and ends at the conclusion of the last acadpeniod of the day or when a majority
of students are dismissed for the school day, ealbase days excluded.

2. Classroom teachers and other teachers on th&ratan teacher salary schedule shall not
be required to report to work earlier than fifté@b) minutes before the start of the
students' school day except that one (1) teacladirreiport when the first bus arrives at
each school and at the high school, one (1) nonenoom teacher shall report when the
first bus arrives. Teachers may be required to nremaschool fifteen (15) minutes past
the end of their students' school day. Meetingsaadt and provided for by this
agreement shall not be held during the aforesti&kf (15) minute period.

3. High School and Middle School teachers may haired to stay in their classrooms for
forty-five (45) minutes past the end of their staidéschool day, one (1) day in each week
for make-up work with students and/or for parenifecences:

B. The work year for teachers shall consist of buedred eighty (180) student days. Each
school year shall also have one (1) full day ptiothe student school year for the
purposes of orientation. This orientation day shalthe first non-holiday week-day
prior to the beginning of the student year.

1. Teachers shall be required to remain aftere¢lelar work day without compensation to
attend meetings as follows:

Faculty Dept./Grade Level
11



High School (2)- 1 Hr. Mtg. _)A& Hr. Mtg.
(High school teachers will be required to attenaen(9) one (1) hour meetings per
year. These meetings will be dedicated to thelfgeuwrking on meeting the RI
Department of Education’s high school reform iritias.)

Middle School 8-1 Hr. Mtg. *

Elementary School 8-1 Hr. Mtg. *

*Maintain present practice of team meetings duthgregular workday at the Middle
School and common planning time at the ElementahoS8ls.

2. Teachers shall make themselves available aravailable one (1) evening each year for
sixty minutes for open house and/or parent vigitgtivithout additional compensation.

3. Teachers shall make themselves available fiybdgurs per semester for the purpose of
parent conferences. The schedule shall be as f&llow

First Semester Second Semester

Wednesday 6:00-9:00 PM Wednesday  6:00-9:00 PM
Thursday 6:00-9:00 PM Thursday 6:00-9:00 PM
4. In cooperation with the guidance department@nglfincipal, teachers shall arrange

time, within one (1) week of request therefore,inlgior after school hours, for parent
conferences, without additional compensation. feexwill be required to attend 13 % hours
afterschool at administrative discretion for prafesal development purposes.

C. Teachers will have a duty-free lunch periodhef same length of time as students each
school day. In no case will the lunch period be lgsn twenty-four (24) minutes.
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D. Planning Periods

1. All High School teachers shall have at least () planning period each day. In
addition to homeroom duty, such High School teashel not be assigned more than
five (5) teaching periods per day, subject howet@the provisions of paragraph E
hereof.

2. Each Middle School teacher shall have a plapperiod equal to the average academic
period, or sixty (60) minutes a day, whichevernsager and at least thirty (30) minutes
of this planning time shall be continuous.

All Middle School teachers shall have at least @h) planning period each day. In
addition to homeroom duty, such Middle School teasiwill not be assigned more
than five (5) teaching periods per day, subjectéwav, to the provisions of paragraph
E hereof.

3. Each Elementary teacher shall have an averaigityq50) minutes of planning time
per day with at least twenty-five (25) minutes & baing continuous.

This shall include six (6) planning periods per Wseef not less than forty (40) minutes
each.

4. Departmentalized teachers will not be requicetéach in more than two (2) subject
areas or not have more than three (3) preparatioasy one time. For purposes of
definition, preparations shall be determined byghecipal after consultation with the
department head or Middle School subject area coai@l(s) on the basis of grade level
and materials and shall be consistent with pasttioea (Flex Periods and Academic
Literacy Periods each count as a preparation.)

High School and Middle School Advisories shall leenmore than 25 minutes in a week.
There shall be no set curriculum or required lessdrhis does not preclude providing
teachers with a binder for suggested activitiedvigories should not count as a
preparation.

E. Department Chairperson

1. Department Chairpersons shall teach three (3)ggewhen possible and up to a
maximum of four (4) periods per day to be appliedsistently across all departments.

2. Department Chairpersons shall be assigned ne than three (3) duty periods per six
(6) day cycle. Only Department Chairs that teachdl(3) periods shall have duties.

3. Department Chairpersons, Guidance Counselor€anddinators may be required with
advanced notice (not less than one week), to wevkoibd the regularly scheduled

2 Subject to modification for K and itinerants ahe goal of scheduling so as to provide a minimurifiyf (50)
minutes per day.
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workday (maximum of 10 days and request shall beramum duration of one and
one half hours) to fulfill the duties of the depaent chairperson or coordinator
position to be compensated at their individualgiem rate of pay.

4. Department Chairpersons, and Middle School Gaoatdrs shall be recommended
every three years by a simple majority of the teasln the affiliated department, with
the approval of the principal, recommendation ef siperintendent, and approval by
the School Committee.

5. High School Department Chair positions shaltitEated for the following departments:

5.1 Career Education. Industrial Technology Edwcabepartment Chairperson will be
grandfathered in until her/his (3) three-year téias been fulfilled.

5.2 Math
5.3 Physical Education and Health

5.4 Science

5.5 Social Studies
5.6 World Language

5.7 English
5.8 Special Education
5.9 Guidance

5.10 Fine Arts

6. Department chairpersons shall informally obséeaehers who are assigned to them a
minimum of one (1) time per school year.

7. Department chairpersons shall be responsible for

i) Teacher observations
i) Substitute arrangements (i.e., lesson plarmssamedules)

iii) Budget, including preparation, purchasing apglies and inventory of related
textbooks and equipment.

iv) 9-12 curriculum development and reviseomd will be involved with K-8
curriculum development.

v) Assisting the principal with in-service orgaaiion.
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F.

8. Department Chairperson Compensation

i) Each department chairperson shall earn $2,508 $100 per teacher assigned to
her/his department (not including the chairperson).

ii) The Athletic Director shall teach two (2) classper day.

9. Itis agreed between the parties that thie sapool Guidance Department Chairperson
will work the same length of time as a teachers@n additional 15 days during the
summer recess at a per diem rate. The job descrigtfound in the district policy
manual. Salary and stipend will be determinedngyNEA of Tiverton negotiated
agreement regarding department chair stipends.

In addition to homeroom duty, High School teashegill not be assigned more than five
(5) teaching periods per day. High School scieeegliers may be assigned four (4)
additional laboratories per week. Certain non-anadesubject teachers, Career
Education and Physical Education) and teachers extieptionally small classes, (i.e.,
developmental and remedial reading), may be asdigmee (3) additional classes per
week. In such cases, however, they will not begesd non-teaching duties during the
remaining unassigned periods. In the event thagla $chool science teacher is assigned
two (2) extra laboratories, they will receive odg édditional planning period.

. Teachers shall be permitted to leave the buglduring unassigned periods upon written

notification in the teacher sign out book whiclképt in the main office in every school.

. When a teacher in a special area is in chargelafmeroom elementary school teacher's

class, the elementatgacher may leave the classroom.

No academic subject area teacher shall be asite class responsibility, regardless of the
size of his classes, for more than one hundredtiwiare (125) students for K-1 teachers
and one hundred twenty-seven (127) students foh&ra in grades 2-12. The foregoing
standards are subject to modifications, for edooatipurposes, such as the avoidance of
split-grade classes or half-classes or speciabzeckperimental instruction, (e.g., music
team teaching, typing classes, physical education).

Teacher participation in extracurricular actestwill be voluntary.

When a regularly assigned teacher is abserittifné teachers may cover a maximum of
one (1) period per day. Coverage will be basedemmority. At the beginning of the
school year, building principals will create a kidtteachers willing to cover classes.
When voluntary coverage is needed the building adstrator will ask the most senior
teacher on the list and proceed down the list dinélcoverage is provided. If proceeding
down the list does not produce any teacher wiltmgover the class voluntarily, the
building administrator may direct a teacher to ¢cahe class.Otherregularly-assigned
eache hall-hot-be required-to-cover-classHseohbsent teacher—This-shall not
preclude-voluntary-coverag€eachers whe-velunteer-tover classes of absent teachers
shall be paid twenty dollars ($20.00) for each padlass covered.

For purposes of paragraph D-4 hereof, departatiegetd areas shall be defined as:
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a. Mathematics, Social Studies, Science, Guidaioeld Language, Career Education
(Business, Industrial Arts, Family and ConsumeeB8ce), English, Fine Arts, Physical
Education and Health, and Special Education.

M. Nothing in this agreement shall be construed so as to prevent the Tiverton School Committee
from consolidating, adding, or eliminating departments and department chair positions, or
eliminating the department system altogether. If such action is taken, the Tiverton School
Committee shall provide thirty (30) days’ notice to the Union President to negotiate regarding the
effects of such bargaining. After the expiration of the thirty (30) days, said action will be
implemented.

ARTICLE 10
Non-Teaching Duties

A. Recognizing that a teacher's primary resporigjhg to teach, the Board agrees that
teachers will not be required to:

1. perform health services such as administerimgogyear examinations and weighing
and measuring pupils;

2. deliver books to classrooms or to perform cusiatlties; and
3. collect money from students for non-educatignaposes.

B. Elementary teachers-shalbroaybe required to supervise the cafeteria or to supethe
playground durlng Iunch recess. Sald duties, itineyl, WI|| be dlstrlbuted on an equitable
basis.:

C. Non-teaching duties

1. High School Non-teaching duties shall include:

The principal with the advice of the Associatiopnesentative will design a schedule of
non-instructional duties, which are equitably dimited among his teachers. Non-
teaching duties include:

a) Bus arrival and dismissal supervision
b) Study hall supervision
c) Cafeteria supervision

d) Lavatory supervision during homeroom and class arghs
e) Senior lounge supervision

f) Hall and stairwell supervision during class exchemng
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g) Girls’ PE Locker room coverage shall be voluntdfyno teacher volunteers for
this coverage, then the building principal may gisshe least senior teacher(s)
to this duty in lieu of another duty.

h) Alternative Program Placement supervision

2. Middle School non-teaching duties
The principal with the advice of the Associatiopnesentative will design a schedule of non-
instructional duties, which are equitably distredismong his teachers. Non-teaching duties
include:

a) Bus arrival and dismissal supervision

b) Study Skills supervision

c) Cafeteria supervision

d) Lavatory supervision during homeroom and class anghs
e) Hall and stairwell supervision during class exchesg

f) Girls’ PE Locker room coverage shall be voluntdfyno teacher volunteers for this
coverage, then the building principal may assignléast senior teacher(s) to this
duty in lieu of another teacher.

g) Alternative Program Placement supervision (Luncth planning period will be
provided)

3. General school supervision at all schools ssponsibility of all staff members.

4. Nothing in this section will work to prevent buifgj administration from creating additional
non-teaching duties where necessary to ensurestilthrand safety of the students. In the
event that such additional duties are necessaghuiding administrator will seek volunteers.
If no volunteer can be found, the building admuaigir may direct teachers to perform said
duties.

D. High School teachers may be required to remier the end of their student's school day
for three (3) days per year for a period not toeextone (1) hour on each of the three days.
On these days the teacher will supervise detemtigrerform bus duty as may be
determined by the administration.

E. High school and middle school detention duty b offered to the teachers on a voluntary
basis or to a substitute who is appointed by tlwcpral. The compensation for this activity
shall be $22.50 for one and one half-hours of d&terand late bus departure supervision
each day, or $3,240 per year (calculated at 4 daysveek for 36 weeks).
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In the event no teacher applies for the positibdedention supervisor, the duty will revert
back to an equitably assigned duty for the higlosthktaff. In that event, the compensation
shall be distributed according to the amount oktserved and in no case shall the duty be
assigned to one (1) individual for more than th{@edays. Detention shall not exceed one
hour and a half. Detention shall not be held oxd&yi

F. Teaching and non teaching assignments of higbaddeachers shall not exceed thirty (30)
periods per week per teacher or thirty-six (36)qus per six (6) day cycle per teacher, in

addition to homeroom duty.
G. The ratio of thirty-five (35) pupils to one téee shall be observed in all study areas.

H. The principal with the advice of the Associati@presentative will design a schedule of
non-instructional duties, which are equitably dsited among the teachers.

Elementary duties shall consist of AM & PM busial and PM dismissal supervision and
recess supervision not during lunch

J. The duties state above shall be distributedlggaong the members of the teaching staff

K. Each teacher in grades 3-12 will administerualent satisfaction survey at the conclusion of
each school year. The results will be seen bydheher only. The survey should consist of
the following four questions:

1. What activities did you enjoy most in my class?

2.  What activities did you like least in my class?

3. Was the instruction made clear and understde@dab
4  Overall, how did you like the class? Very muidked,
not very much

NOTE: Comment lines to be included after each question.

ARTICLE 11
Transfers

A. 1. Voluntary Transfer - All teaching vacanciémbB be adequately publicized, which
shall mean, as a minimum that a notice shall béeplos every school clearly setting forth a
description of and the qualifications for the pmsif including the duties and salary.

During summer vacation, notices shall be mailedmailed to interested teachers at their
addresses as last recorded with the Superintesdaffite.
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2. Such notices shall be posted as far in advasgmssible, at least ten (10) days
before the final date when applications must berstibd. A copy of such notice shall
be sent to the President of the Association ord#te of posting.

3. Teachers who desire to apply for such vacarstiai submit their applications in
writing to the Superintendent of Schools or hishauzed agent within the time
specified in the notice.

4. All transfers to the aforesaid vacancies arnehopgs shall be made without regard to
age, race, creed, color, religion, nationality,,searital status, sexual orientation,
gender identity or expression, and without regarchembership or participation in any
employee organization or political party.

5. Vacancies shall be filled on the basis-ef-fegiion-andqualification for the position,
quatifications-being-equal-seniority-shall-pre\asldetermined by the Superintendent in his
sole and unreviewable discretion. Nothing in Huseement shall be construed to restrict the
School Department from advertising and filling ffasition from outside the bargaining unit,
nor shall any preference be conferred on any mewittée bargaining unit

. An involuntary transfer or reassignment of actesa will be made only after a meeting
between the teacher involved and the Superintendeiier/his designee, at which time the
teacher will be notified of the reasons thereftmehe event that a teacher objects to the
transfer or reassignment at this meeting, uponastyof the teacher the Association will be
notified and the Superintendent, or her/his desgmell meet with the Association's
representatlve to dlscuss the mat%e#Feaehe#shah&net—been—tr&nsﬁe#edrfor

. Personnel assignment and deployment is the megptity and obligation of the School
Committee for the benefit of students.

ARTICLE 12
Teaching Schedules
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A.

Teachers shall be notified in writing of any olge in their programs and schedules for the
ensuing school year, including the schools to whingy will be assigned, the grades and/or
subjects that they will have and also any spegcialnusual courses or assignments that they
will have at least thirty (30) days prior to thegbening of the school year whenever
possibleexcept in unusual circumstances over which the Adtrationhas no control.

In order to assure that students are taughesghters working within their areas of
competence, teachers shall be assigned to teaghnogitades and subject fields where they
are certified in accordance with regulations of $tate Board of Education.

. In arranging schedules for teachers who argasdito more than one school, an effort

will be made to limit the amount of inter-schoavel. Such teachers shall be notified at
least thirty (30) days prior to the beginning o tfchool year.

. Teacher assignments and transfers shall be madeut regard to age, race, creed, color,

religion, nationality, sex, marital status, sexagéntation, gender identity, or expression,
and without regard to membership or participatiommny employee organization or
political party.

If at all possible, tentative schedules shalghwen to the staff prior to the end of the
preceding school year.

ARTICLE 13
Absences and L eaves
Absences due to personal illness

1. In the case of personal illness, each teacher beadllowed fifteen (15) sick days at
full pay per year. Sick days will accumulate to dndred ninety five 195 days. The
Board may require a certificate from a physiciandn absence due to illness. Any
expense incurred by the teacher in obtaining sectificate will be paid by the Board.
The Board reserves the right to require a physagalmination by a physician of its
own choice at its own expense.

2. Construction of the-sick-leave-ballajor lliness Review Committeghall be as
follows:




-~ -

4O B 5 3 a ~Ya &g e Ban Commi 'Ehe
Major lliness Review Committee witdonsistirgof four (4) members. Two (2)
members shall be members of the Tiverton School i@Giviwe designated in writing by
said_Major lliness RevielCommittee. Two (2) members shall be members of the
Tiverton Education Association designated in wgtlny said Association.

Said-SiekLeave BanKkMajor lliness ReviewCommittee shall determine eligibility for
the -use-of-said-Banfrant of additional sick leay¢éhe amount of leave to be granted,
and its decision shall require a unanimegage and shall be final.

Said-Siteave BankMajor Iliness ReviewCommittee ~r-administering-satd-Major
Hress-Bank may use such data and criteria as it may deene toecessary to enable it
to make its decision on an application for addiéibsick leave benefits, under this
provision, including, but not limited to:

a. Adequate medical evidence of major illness stti@ahiby the applicant;
(Examples of major illness include stroke, myocardifarction, significant
cancers and their treatment, as well as other coabpaconditions as
determined by the Major lliness Review Committee.

b. Prior utilization of all eligible sick leavesy he applicant;

c. Length of service in the Tiverton School System;

d. Physical examination of the applicant by a ptigsi of its own choice,;

If a grant of sick leave chargeable to said Malimeks Bank is made in accordance with
the provisions of said Paragraph A(2), and the 8savailable funds, as budgeted and
allocated are not adequate to fund and pay for guatit, then and in such event if a
substitute teacher is called in to cover the clasée¢he involved teacher who is absent
due to illness, then the stipend paid to such gubstteacher may be deducted from the
amount otherwise payable to such absent teachengdine period of said grant.

4. The provisions of this Article shall be withqarejudice to and shall not in any way affect
the provisions of Paragraph H of Article 26 of Hgreement between the parties.

B. Absences due to illness in famil leave of absence without pay or increment ofaipne
(1) year may be granted for the purpose of carim@fsick member of the teacher's
immediate family.

C. Bereavement LeaveAn employee may be absent for five (5) business daythe case of
death of a father, mother, brother, sister, huspaifé or child, father-in-law or mother-in-
law, grandchild, significant other with the apprbeéthe superintendent, and any other
relative residing in the employee's household: (@alay with full pay in the cas# death
of a grandparent, aunt, uncle, cousin, niece, ngphmther-in-law or sister-in-law,
provided, however, that in case of extenuatingurirstances two (2) additional days may
be granted at the discretion of the Superintendére.above provision for two (2) days
leave shall apply equally to relatives whether lpold or marriage.
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D. Military Leave

I.  When requested, the Board shall grant a pradessiemployee leavef absence for
required military training not to exceed fifteerb{lschool days in any calendar year.
Such employee shall receive the difference betweteacher salary and the salary
earned while on duty.

2. Military leave, without pay, will be granted amy teacher who is inducted or enlists in
any branch of the armed forces of the United Stédpsn return from such leave, a
teacher will be placed on the salary scheduleatdahel he would have attained had he
remained actively employed in the system duringpéeod of his absence up to a
maximum of two (2) years. All benefits to whicheather was entitled at the time his
military leave under this sub-paragraph 2 commencmiuding unused sick leave, will
be restored to him upon his return.

3. Any teacher called to emergency military dutglsbe granted a leave of absence for
the period under military jurisdiction. Such teachkall receive the difference between
his teacher salary and the salary earned whilaioh duty, limited to a periodf not
more than fifteen (15) school days subject to esitanat the discretioof the
Superintendent.

E. Teachers Returning From Extended Leave
A substitute teacher may be provided to a teactterming from an extended leave of
absence based on the recommendation of the buidingipal which shall be
consistently applied and with the approval of thp&intendent of Schools

ARTICLE 14
Temporary L eaves

A. A teacher may be granted up to three (3) dageddor personal reasons upon written notice
to the Superintendent to conduct personal busitiedscannot be accomplished outside of
school hours. Personal leave shall not be usedtoeational purposes nor may it be
combined with a vacation or holiday period withthue written approval of the
Superintendent

B. Teachers shall be entitled to one (1) day'sdeaih pay, to attend their own college
graduation or the college graduation of a membéhefteacher's immediate family. This
leave shall be charged to personal leave.

C. Up to a maximum of three (3) days' leave, wily,shall be granted for religious holidays,
to those teachers whose religious obligations recabstention from daily work on such
religious holidays.

D. The teacher will be granted the time necessargppearance in any legal proceeding
connected with the teacher's employment or withsttieol system, not due to the teacher's
gross misconduct, which the teacher is requirethiwto attend.
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. A teacher called for jury duty shall, while sexyas a juror, receive the difference between
the salary she/he would normally receive duringhsservice and the amount she/he
receives for such service as a juror.

ARTICLE 15
Extended L eaves of Absence

. The Board agrees that one (1) teacher desigimgtéide Association will, upon request, be
granted a leave of absence for up to one (1) yatrout pay, for the purpose of engaging in
full-time local, state or national Association &ittes. Upon return from such leave, a
teacher will be placed on the salary scheduleeatabel she/he would have achieved if
she/he had not been absent.

. A leave of absence without pay of up to twoy@ars will be granted to any teacher who
joins the Peace Corps or VISTA and is a full-tinaetgcipant in either of such programs.
The teacher shall agree to return to employmettienTiverton School System for one (1)
full year. Upon return from such leave, a teachiérive placed on the salary schedule at
the level she would have achieved if he had nohladsent, provided, however, the
participation in such program was as a teacher.

. Maternity/Adoption leave may be at the optiorited teacher: accumulated sick leave, of
up to thirteen (13) consecutive weeks. This leaag be extended for up to one year, the
remainder being unpaid. The teacher will make kmole term of said leave in a timely
fashion so as to allow the School Department td &rsubstitute. A teacher who becomes
pregnant shall notify the superintendent throughgtincipal, in writing, as soon as
pregnancy has definitely been determined. If tlagher's physical condition warrants it,
the teacher may terminate her employment upon anghis notification. The teacher on
maternity leave without pay must notify the suptnndent, in writing, by February 1, of
her intention to return to her position, if avaikbor if not available, to a substantially
equivalent position.

. Any teacher whose personal illness extends ketyiom period compensated will be granted
a leave of absence without pay for such time agcessary for complete recovery from
such illness. Upon return from such leave, a teasliliebe assigned to the same position,
if available, provided she/he returns within twd y2ars, or if not, to a substantially
equivalent position. If the teacher does not retuithin two (2) years, said position will
be considered vacant.

Subject to the approval of the School Commitiee the availability of a certified,
gualified replacement, teachers may be grantechpaid leave for up to one (1) year.

All benefits to which a teacher was entitledha&t time her/his leave of absence under this
Article XV commenced, including unused sick leawd| be restored to her/him upon
her/his return.

. All requests for extended leaves of absencebeilliled with the Superintendent in writing
and shall be submitted to the School Board by tinge8ntendent within thirty (30) days
thereafter, for action.
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H.

Teachers Returning From Extended Leave
A substitute teacher may be provided to a teactterming from an extended leave of
absence based on the recommendation of the buidingipal which shall be
consistently applied and with the approval of thp&intendent of Schools

ARTICLE 16
Sabbatical L eave

Desiring to reward professional performance anderage independent research and
achievement, the Board hereby initiates this pabitgne year sabbatical leaves for teachers
to be granted upon recommendation by the Supedetdrfor approved scholarly programs
subject to the following conditions, it being unsterod and agreed that the recommendation
of the Superintendent shall be controlling and Ishalude but not be limited to an
assessment of need, benefit and return on investaseall relate to the school system.

A.

B.

No more than one (1) teacher shall be abseisabbatical leave at any one time.

Preliminary requests for sabbatical leave mestdzeived by the Superintendent in
writing in such form asay be required by the Superintendent, no later thaceBéer 31
of the year proceeding the school year for whighghbbatical leave is requestBthal
request forms must be received by the Superinténdewriting, not later than March | of
the year preceding the school year for which thiatcal leave is requested.

. The teacher has completed at least seven (8ecative full school years of service

in the Tiverton School System.

. Teachers on sabbatical leave will be paid oredmnual salary for a full year's leave, and

one-quarter annual salary for a half year's lepxayided the teacher completes the
program for which the sabbatical leave is granted.

The teacher shall agree to return to employnmetite Tiverton School System for one (1)
full year in the case of one-half year's sabbatieaVe or two (2) full years in the caseaof
full year of sabbatical leave. Upon such returntdeecher shall be placed on the
appropriate step in the salary schedule as though teacher had not been on leave.

Teachers Returning From Extended Leave
A substitute teacher may be provided to a teactterming from an extended leave of
absence based on the recommendation of the buidingipal which shall be
consistently applied and with the approval of thp&intendent of Schools

ARTICLE 17
Teacher Facilities
Space in each classroom will be provided in Wwhigachers may safely store instructional
materials and supplies.

A teacher work area containing adequate equipuet supplies will be provided to aid
in the preparation of instructional materials.
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E.

. An appropriately furnished room to be used &calty lounge will be provided in each

school building where existing space permits antilva considered in any new
construction.

. A serviceable desk and chair will be providedtfee teacher in each classroom.
. Well-lighted and clean teacher rest rooms wellpoovided.

. At least two (2) drawers in a standard filindpiceet will be provided for each teacher.

. An adequately lighted portion of the parking ibany, at each school will be reserved

for teacher parking.

. The Association shall be consulted prior to fidammittee approval of any new

construction, including additions to present buigi, of teacher facilities.

ARTICLE 18
Protection

. Teachers will immediately report to the schoohpipal, in writing, all cases of assault

suffered by them in connection with their employmen

. |. This report will be forwarded to the Supéendent and the Board, who will comply with
any request from the teacher for information irpigssession relating to the incident or the
persons involved to the extent that said infornmatgonot protected by law or regulation

If criminal or civil proceedings are brought ags a teacher arising out of or in the course
of his employment, such teacher may request the@d®oard to furnish legal counsel to
defend him in such proceedings. The School Boaldewaluate the request and the
circumstances of the charges and shall furnish elusr reimbursement of reasonable
counsel fees, if the teacher's case is deemedarieus.

. Teachers shall receive prompt notification @iupil in their classes who have severe

physical and/or emotional problems within the kneage of the administration.

When it is apparent to the person in authoh#t the safety of other persons is endangered,
said person may take the necessary measures doerestler in the area.

The Board will satisfy any judgment obtaineddayird person in an action against a teacher

arising out of administration of first aid to stude where such administration by the teacher is a
required and authorized activity in the performaothis duties, except in cases of willful
misconduct of the teacher and provided the Boareives written notice from the teacher within
ten (10) days of the incident.

ARTICLE 19
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Personal Injury and Personal Property

A. 1. Whenever a teacher is absent from schoahise of total incapacity to perform
her/his usual duties due to assault which arose@bahd in the course of his
employment, she/he will be paid his full salarysdehe amount of any Worker's
Compensation benefits paid for such incapacity)tierperiod of such absence up
to one (1) year from the date of such injury andpad of such absence will be
charged to her/his annual or accumulated sick le@lie School Department's
payments shall be reduced by the Rhode Island @tieement allowance in case
of permanent disability.

2. Whenever a teacher is absent from school becafu®tal incapacity to perform
her/his usual duties due to injury (other thansealt cases) which arose out of
and in the course of her/his employment and praVithere was no negligence on
the part of the injured teacher, will be paid hiexfiull salary (less the amount of
any Worker's Compensation benefits paid for suclapacity), for the period of
such absence up to ninety (90) days from the diasech injury and no part of
such absences will be charged to his annual ormaglaied sick leave. The School
Department's payments shall be reduced by the Ristaled State Retirement
allowance in case of permanent disability.

B. The Board shall have the right to have the teaelxamined by a physician designated by
it and at its expense, for the purpose of estaiplgsthe length of time during which the
teacher is temporarily disabled from performing/hisrduties, and the opinion of such
physician as to the said period shall control.

C. The Board shall provide Worker's Compensatigiall teachers.

D. The School Board will reimburse teachers in amoant not to exceed a total of $200.00
(two hundred dollars) in any school year, for losglamage or destruction, while on duty
in the school, of personal property of a kind naiynaorn to or required to be brought
into school, when the teacher has not been nedlig@mthe extent such loss is not
covered by insurance and provided the particulss,lalamage or destruction amounts to
twenty ($20.00) dollars or more. "The term "perdqraperty" shall not include cash or
automobiles. The terms "loss”, "damage," and "dresion" shall not include the effects
of normal wear, tear and use.

ARTICLE 20

Maintenance of Classroom Control and Discipline

A. When, in the judgment of a classroom teachstudent requires the attention of a principal,
assistant principal, counselor, or other speciahsthe will so inform his principal in writing,
which is dated. The principal or assistant princypidl arrange as soon as possible for a
conference among herself/himself, the teachernpaaed an appropriate specialist if deemed
necessary, to discuss the problem and to decide pioper steps for its resolution.

B. When, in the judgment of a classroom teachstudent is by his behavior seriously
disrupting the instructional program to the detninef other students, the teacher may exclude
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the student from the classroom and refer him tgtivecipal or assistant principdh such cases
the principal or assistant principal will arrangihin a reasonable amount of time a conference
among herself/himself, the teacher and parent ardyan to discuss the problem and to decide
upon proper steps for its resolution.

ARTICLE 21
I nsurance
A. The Board will provide for all certified teactg personnel of the Tiverton School
System, the following coverage:

1. Medical

i) Fully paid medical expense insurance plan shalprovided for the individual
teacher and her or his immediate family, on a groagis, namely, three hundred
sixty-five (365) days coverage; ($50.00 Obstetridatuctible); Diagnostic JU #2;
Major Medical ($100.00 deductible), co-insurancé28) hospital room and board up
to average semi-private room charge after abowethundred sixty-five (365) days'
coverage with $250,000 maximum coverage. The ScB8oaimittee shall provide an
out-of-state (reciprocity) rider.

Co-Insurance Plan (1000/80/$1,000 deductible) (Includes $15 PCP, $25 Spec. $25
URGI, $1000 ER)

i) Teachers will co-pay the medical insurancehat amounts listed below:
Year-of Contract Individual Famiy
2007-200¢ $6+7E $1.106¢
—— 20082009 12% of premium 12% of premium

21% of premium 21% of premium

+Doctor's-visitcopay-$15
g
Emergency Room-visk 55|ea§ $200
SP E.E'E.l“.SE visi STE% 52
= Prescription-Drugs—$5/20/40

(iv) Where both husband and wife are employed leyBbard, one (1) fully paid
family medical expense Health Plan will be providedaddition, a stipend shall
be paid to each such couple using the followingedcihe:

Year of Contract Stipend

2007-2009 $1,000

27



2. Term life insurance in the amount of $50,008spant to policy terms and limitations
only.

3. Fully paid Delta Dental Insurance, fanplgn Level IV. For those employees who are
entitled to either the Family or Individual Planl@2deDental and choose not to receive any
coverage, the School Board will pay two hundred fihddollars ($250). Payment to be
made at the end of the school year. Notificatiarttie following year must be made before
April 1.

. All teachers on leaves covered in Article 13ggmaph B; Article 15 paragraphs C and D; and
Article 26 shall continue to be covered by the aboentioned insurance for a period of one
(1) year; thereafter the teachers shall have tpempnity where provided to buy into said
insurance at their own expense. This coveragehgsuto policy limitations and compliance
therewith by the teacher on leave.

. During the term of this Agreement, the Schooin@attee may obtain the above insurance
protection(s) from other carrier(s), provided thath coverage is equivalent, and includes
full protection for pre-existing conditions andhiélsses. In the event the School Committee
decides to avalil itself of this option, it shalbprde NEA-Tiverton notice in writing sixty
(60) days in advance of the scheduled effective dasuch change; and shall include
therewith all documents and other evidence uporchvhirelies to assert that the coverage
is equivalent. In the event the Association disagrdat the alternative carrier satisfies the
conditions hereof, it may demand arbitration punsua Article XXVII within thirty (30)
days of receipt of said notice. In that event,fheies agree to proceed to expedited
arbitration pursuant to the rules therefore of Almeerican Arbitration Association. The
School Committee agrees that no such change irecatrall become effective until such
arbitration has been completed and an award igselditting said change.

. In addition, in the event of the adoption ofaional health insurance program, the parties
agree to reopen this Article for purposes of deteimy what supplemental insurance is
necessary in order to provide the employees coveydtis Agreement with the coverage
and protection equivalent to that provided her@ime parties further agree that in that
event, the employer shall not be obligated for paymn excess of what its premium cost
would have been absent the adoption of a natiogalti insurance program.

. If a retired employee is otherwise qualifiedk to-payment of family medical insurance
premiums by the School Department will cease wleéired employee reaches the age of 65.
If the retired employee's spouse (reaches the fagfe loefore the retired employee, the
School Department will continue to co-pay for adiudual policy for the retired employee
from the date that the spouse reaches age 63hmiilate the retired employee reaches 65.

ARTICLE 22
Summer Sessions and Home/Hospital/Outside Placement Tutoring
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. All openings for tutoring will be adequately publicized

B. Tutoring assignments shall be brought to therdibn of qualified personnel and shall be

compensated at the rate of twenty-five dollars (8@bper hour. The Association will
cooperate with the Administration to the end thaewnever the need for tutoring of
students arises, as determined by the Superinténslech tutoring will be performed by a
qualified teacher

. Teachers for whom the use of a car is a nepgssadition of tutoring shall be paid at
the rate set in Article 2-B.

ARTICLE 24
Use of School Facilities
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. The Association shall have the right to use sthwildings according to policies
established by the School Board for use of schadtllmgs by the general public.

. 1. The Association will have the right to plataices, circulars and other material in
teachers' mailboxes. Meeting notices and other @&iadon notices may be posted on
faculty bulletin boards.

2. Itis expressly understood that no member ofAtiinistration will assume
responsibility for the posting or distribution ofaterial for the Association or any other
teacher organization.

. The Board shall provide suitable space for atlanal reference materials.

ARTICLE 25
General

. The Board shall not discriminate in any way agaiany teacher by reason of her/his
membership in or participation in the activitiestioé Association, except in cases of
strikes, work stoppages, work slowdowns, or othesfeasance or malfeasanaeher/his
exercise of rights granted under this Agreement.

. Itis agreed that the Superintendent of Schaml$er/his designee, will meet and consult
with the President of the Association and/or memmloéthe Professional Rights and
Responsibilities Committee at the request of eitherSuperintendent or the President of
the Association to explore ways and means of impigthe educational process in
Tiverton.

. The parties shall mutually agree on a methagrioting and distributing this agreement
and the cost shall be borne equally.

. When the Superintendent is preparing the scbaleindar for consideration by the School
Board, she/he will invite the President of the NE&erton, or his designee to consult with
her/him provided, however, and it is understood agited, that the school calendar shall
be as fixed by the School Board in its sole anctuiemwable discretion

. The Association will represent teachers inuhi without discrimination on the basis of
age, race, creed, color, religion, nationalggxual orientation, gender identity, expression,
or marital status and will represent equally adicteers in the unit without regard to
membership or participation in any employee orgatnin.

. The parties recognize that strikes, work stoppagr work slowdownby teachers are
contrary to public policy, and subscribe to thenpiple that differences should be resolved
by peaceful means. In accordance with state lavAHs®ciation agrees that during the term
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of this Agreement it shall not engage in a strikerk stoppage, or work slowdovagainst
the Tiverton School Department.

H. The parties recognize that educational poliay & implementation are inevitably bound
by and tied to fiscal budgetary considerations amiete that allocation of its funds is
reserved to the Board. It is understood and agitegtidno part or provision of this
Agreement shall obligate or commit or have effecbibligate or commit the Board beyond
the appropriation it receives from the Town Appiapng Authority for the operation and
maintenance of the Tiverton School System.

l. In the event that any part or provision of tAigreement is in conflict with any law or
regulation having the effect of law, such law agukation shall prevail so long as such
conflict remains.

J. Itis recognized that the care, control, custadg managemenwnt the Tiverton School
System is vested in the Board and is non-delegable.

K With the permission of the Superintendent, teasimeay be allowed:

| . up to three (3) days for the purpose of attegdionferences and workshops of an
educational nature

2. up to two (2) days for the purposfevisiting other school systems and/or local
schools.

A written reportof such visitations and of such meetings or conferestall be
submitted to the Superintendent of Schools.

L. In the event that any provision of this Agreemisror shall at any time be contrary to law,
all other provision®f this Agreement shall continue in effect.

There will be no waiver or modifications of anytb& Agreements, terms or provisions
contained in this Agreement by any teacher withGoenmittee.

The terms and conditions of this Agreement shatlloe_added to, deleted frompdified,
amended, or altered in any way unless made inngraind signed by both parties.

M. Any deviation from the wording of this Contraetill be bilaterally decided by the
administration and the Professional Rights and Besipilities (PR&R) Committee of the
Association, and such decision shall be made ifimgriand signed by both parties.

N. The Superintendent's office must be notifiedFepruary 10th of any anticipated request
for change in the graduate stipend

O. Response to Intervention Team (RTI) Members sleattdmpensated twenty five dollars per
meeting hour.

P. The parties acknowledge that this agreement represents the results of collective bargaining

negotiations between the said parties conducted under and in accordance with the provisions of the
Teacher Arbitration Act and constitutes the entire agreement between the parties for the duration of
the life of said agreement.
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ARTICLE 26
Grievance Procedure

A. Definition

1.

Any dispute arising concerning the interpretao application of the terms of this
Agreement or the rights claimed to exist there unedethata-teacherhasbeen-treated

e gtHtabhy \/ 3 3 aYa¥a a ton alla hlichad OOI

committee-policy-shallbe-subject-of-a-grievanod shall be processed in accordance
with the procedure set forth hereinafter. Exceptexk from, however, are matters
concerning which the Committee has no power to act.

. An "aggrieved person" is any person or groupersons making a claim under this

article.

A "party in interest" is an aggrieved persony parson who might be required to take
action or against whom action might be taken ireottd resolve the claim, and the
chairperson of the PR&R Committee or his designee.

B. Purpose

The purpose of this procedure is to securehatdwest possible administrative level
equitable solutions to the problems which may fitomre to time arise. The parties
agree that these proceedings be kept as inforntatanfidential as may be
appropriate at any level of the procedure.

Nothing herein contained will be construed asting' the right of any teacher
having a grievance to discuss the matter informaily the appropriate member of
the administration at Level One, and having theyance adjusted at Level One
without intervention of the Association, providdtetadjustment is not inconsistent
with the terms of this Agreement.

C. Procedure

Sectionl.

Level One-A teacher with a grievance shall first discuswith her/his appropriate
supervisor either directly or with an Associati@presentative with the objective of
resolving the matter informally. If the grievanseniot adjusted informally under the
provisions of B-2, then it shall be presented by tdacher in writing. The supervisor's
written disposition shall be returned to the teaaehis representative within five (5)
working days of the presentation.

Level Two - In the event a satisfactory settlement isneaiched following the five (5)
day period as provided for in Level One, a teadrédrer/his representative may,
within (5) additional working days, present theeyance to the Superintendent of
Schools. The Superintendent shall grant a heaanbe aggrieved and or her/his
representative and return his written dispositiathim five (5) working days of the
presentation.

Level Three- In the event a satisfactory settlement is nathed following the five
(5) day period as provided for in Level Two, a tearcor her/his representative may,
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within five (5) additional working days, presenetgrievance to the School
Committee. The School Committee shall grant a Ingaaind render a written
disposition to the teacher or her/hls represer&amuhln ten (10) worklng days of the
presentation- v : .
the—sehedquedéeheel—Gemmme—meetmg

Level Four- If the aggrieved person is not satisfied with th&position of the
grievance at Level Three, or if no decision hasnbesmdered within five (5) school
days after the Committee has heard the grievahes, within ten (10) calendar days
after the completion of Level Three, she/he may:

a. Pursue such method of review as may be edt&llisy law or regulation; or
b. Demand that the grievance be submitted to atoom.

c. Election of one (1) of the above methods, (abdrshall constitute a waiver of
the other.

If the aggrieved person elects arbitration, tHefeing procedure will be
followed:

1. The grieving party shall, after so notifying tBemmittee, refer the issue
to the American Arbitration Association.

2. The arbitrator shall be selected by the Ameri&dsitration Association in
accordance with its rules.

3. The arbitrator shall not be empowered to makedatision amending,
modifying, adding to or subtracting from the prawiss of this Agreement
or which usurps the functions of the Committeeh& proper exercise of
its judgment and discretion under law or regulati@aving the effect of
law. She/he shall not alter or modify any policyaation of the School
Committee or Superintendent which is consistenhwhe terms of this
Agreement.

The general wage scale shall not be subject tioration. The decision of
the arbitrator, if made in accordance with herjbrssdiction and authority
under this Agreement will be accepted as finall®y parties to the dispute
and both sides will abide by it.

4. Fees and necessary expenses of the arbitratbbroghborne equally by the
Association and the Committee.

Section 2

When it is necessary for an Association represe@amember of the
Grievance Board or other representative designiayetie Association to
investigate a grievance or attend a grievance mgeti hearing during a
school day, she/he shall, upon notice to his supenand/or principal and to
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the superintendent, be released, without loss pfipeorder to permit
participation in the foregoing mentioned activities

Section 3.

Grievances may be initiated by individual teachmrby the Association
where a group of teachers feel aggrieved.

Section 4.

If a grievance is not filed in writing within thyrt(30) school days after the
aggrieved teacher knew or should have known oftiter condition on
which the grievance is based, then the grievana## bk deemed to be
waived.

ARTICLE 27
Cooperation

A. The Association and the Board agree on the dbgity of making the schools
community centered and will cooperate in any reabteprogram designated to
accomplish this.

B. The Association agrees to appoint representativeserve on special committees when
requested to do so.

C. The Association agrees to make a concertedtafiovork with the Administration in
developing the total educational program into dred ts unique in Tiverton, and to
support the Committee vocally and actively by itegence at hearings and public
meetings in the interest of sound education.

ARTICLE 28
Seniority and-Displacement

Seniority shall be defined as the amount of deditteaching service beginning with the
first day of permanent employment. Seniority shaily be broken by resignation or
termination from a position within this system.

In the event of two (2) or more teachers beginmimgthe same day, seniority shall be
determined by the following tie breakers:
1. full time vs. part time;
2. the amount of time in the bargaining unit ptioithis employment;
3. substitute service in Tiverton;
4. inthe event a tie still exists after applicatiof the above, the tie will be broken by
reference to the order of appointment with thet forsrson appointed being given
the most seniority.

Seniority accrues regardless of assignment, posipoogram or area of certification. The
first day of employment shall be the day that thgployee was required to report to
work. Seniority shall not be broken by any authedizeave or layoff.
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Each employee shall receive a position on the seyikst when hired and will maintain
that position. All administrators presently on gemiority list shall remain on the
seniority list. Any administrator promoted from hiih the bargaining unit shall remain
on the seniority list in her/his position. Adminitors hired from outside the bargaining
unit shall not be on the seniority list. If a teaclof special education employed by the
region in a classroom located in Tiverton is awdrdeposition in Tiverton, that teacher
shall be credited for service in Tiverton on thaiseity list.

ARTICLE 29
Early Retirement

The School Committee and the Association herebgeatirat the School Committee shall accept
by resolution to the retirement board an incentilaa to provide supplemental payments for
teachers who are eligible for a service retirenadiotvance at the time they retire, or who
become eligible for a service retirement allowasglesequent to their retirement, as follows:

A. 1. As an incentive to retire, the School Commitkall grant at time of retirement a
lump sum payment not to exceed one hundred fifthadn($150) for each year of
service in that community, up to a maximum of $h{®@0) years

2. Ten dollars ($10) a day will be paid for anysed sick days up to a maximum of
181 days.

35



3. Each teacher must notify the School Cotemiby July 1 of the year in which she/he
intends to retire. The incentive payment shalpaigl to such teacher at date of retirement or
at the time she/he becomes eligible for a senatieement allowance and no retirement
contribution shall be made from such payment.

B. Incentive payments under such plan shall nohbleided in the final salary of a teacher for
the computation of the basic pension due from ¢tieement plan and such supplemental
amount shall be computed as a separate item basthe existing pension formula,
including three (3) year average, and such suppie&ahpayment shall then be added to the
teacher's basic pension amount.

C. Supplemental payments under this section skadgplied, in the case of an option, after the
optional annuity amount is determined, and shalttdiginued for the lifetime of the teacher
only and not a beneficiary.

D. Supplemental payments under this section slalbe included in the original pension
allowance subject to any cost-of-living increasevipted by S 16-16-40.

E. The total of all supplemental payments to rdtieachers under this section shall be
reimbursable to the retirement board by the scmdticts on a monthly basis. Whenever
any amounts due are not paid within thirty (30)sdfxgm the date due, the Board shall levy
regular interest on such payments from date daat® of payment.

ARTICLE 30
State Mandates

A. The Senior Project Coordinator shall have herdaily schedule reduced by one teaching
period and one duty period. In the event the Cioatdr has no scheduled duty periods, an
equitable adjustment will be made so as to protuaeperiods per day for the purpose of the
Senior Project Coordinator’s responsibilities.

B. In order to fulfill the RI Department of Educat’s regulations for restructuring the
learning environments at the middle and high scheals, all professional staff in grades 5-
12 will act in the capacity of a student advisothin the school day. For the purpose of
complying with these regulations “Advisories” shial defined as structures for students to
meet throughout the academic year with a minimurong single adult, in addition to the
school guidance counselor, in an environment wifficgent time and opportunity to support
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student achievement in the academic, career arsdpalsocial domains. Each staff member
will be knowledgeable about students’ social/emmipacademic, and career goals as well as
supports each students’ progress towards graduation

C. In order to fulfill the Rl Department of Eduaanis regulations to develop a district plan to
mentor teachers who are new to the district andhfose teachers who are transitioning to a
new position within the district, the Tiverton Sch®epartment will have the following
positions provided appropriate federal funding:

1. District Mentoring Coordinator
2. Building Level Mentoring Facilitators (one (1) gauilding)
3. Mentor Program Trainer

D. Nothing in this agreement shall be construed so as to prevent the Tiverton School Committee
from complying with the regulations of the Board of Regents for Elementary and Secondary

Education and/or the directives of the Commissioner of Education issued pursuant to R.LG.L. § 16-
7.1-1 et seq. 1f such action is taken, the Tiverton School Committee shall provide thirty (30) days’

notice to the Union President to negotiate regarding the effects of such bargaining. At the end of
said thirty (30) days, said action will be implemented.

ARTICLE 31
Duration

The provisions of this Agreement shall be effectageof Septemberl 2007 and will continue

and remain in full force and effect until August, 2009 -Said-Agreement-will-automatically
he ved-and-will-continue-in orce-a jods-ofone sear

In Witness Whereof, the parties hereunto set thamnds this __ day of 2009.

President NEA Tiverton Tiverton School Cortte®, Chairperson
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APPENDIX A
Club advisors (e.g., ski club and the like) shallrbimbursed by the School Board for personal

expenses incurred during the exercise of theirrsugien (e.g., field trips) at the discretion of
the Superintendent of Schools.
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APPENDIX B
Health Insurance Upon Retirement

Health benefits for retirees shall cease at ag&kgibility for receipt of benefits after retireme
shall be made available under the following twod@ions and conditions thereof:

Option1: An employee is eligible to receive medlisenefits providing that the employee
meets all the conditions of the State Retiremestesy to determine retirement
eligibility and that the employee has a minimumveénty (20) years of
permanent certified employment in the Tiverton Silgystem. The
cost for said benefits shall be borne equally.

Option 2:  An employee is eligible to receive medlwenefits providing that the employee
meets all the conditions of the State Retiremestesy to determine retirement
eligibility, that the employee has a minimum of twe(20) years of permanent
certified employment in the Tiverton School systamad where the age of the
retiree and years of service at retirement equiaglaat eighty (80). The cost for said
benefits shall be paid at the rate of seventy{heecent (75%) by the school
department and twenty-five percent (25%) by theeet
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